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Newcastle Rugby Foundation are seeking a dynamic Income Generation Manger with a focus on
trusts, grants and fundraising.

Newcastle Rugby Foundation is the official charitable arm of Newcastle Falcons and Newcastle
Thunder professional rugby teams.

Our purpose is to make rugby the positive difference that changes lives for good.

Over the last 20 years we have supported over 300,000 people through our programmes. But we
know there is more to be done to support the people of the North East which is why we’re looking
for a Funding and Insights Manager to help us create a strategy to attract new funding streams so
that we can continue to impact those in our community who need it the most.

The details

Vacancy: Income Generation Manager

Hours Required: 37.5 hours (full time)

Rate of pay: £30,000 to £40,000 depending on experience.

Reporting to: Newcastle Rugby Foundation CEO

Based at: Kingston Park Stadium, Newcastle upon Tyne / Hybrid (we are willing to negotiate balance)
Who we are

Purpose of the role

To develop and deliver a clear fundraising strategy, that uses insight and data in a compelling and
meaningful way to attract new revenue opportunities, predominately through grant funding. You'll
be working with our Senior Management Team to ensure:

e Funding for programmes is balanced between small, medium and large partners to avoid
overreliance on larger or one-off partnerships.

® Programmes are relevant to the need of the communities in which we operate and are
achieving their aims and objectives.

e Datais recorded and tracked to guarantee we are creating the impact agreed with partners.

About you

We’'re looking for an organised and energetic self -starter, a person who is committed to going the
extra mile to secure funding so that we can reach even more people with the North East. It goes
without saying that we’re about people, so you’ll need to be a team player, with a supportive and
caring nature. This role requires someone who isn’t afraid to roll their sleeves up, develop processes
and shout about our impact to attract and inspire new partners.

Key responsibilities

e Work in collaboration with the wider team you’ll be responsible for the submission of all
funding bids to ensure your funding targets are met.

e Work in collaboration with the SMT to grow a robust impact measurement strategy to
report on and develop projects.

e Secure funding from trust, business and individuals on a regular basis, building and nurturing
a database of up-to-date opportunities.

e Undertake research to identify prospective grant opportunities that align with the aims of
our programmes.
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e From launch to delivery, reporting and budget monitoring you’ll take overall responsibility
ensuring the team is delivering on the criteria outlined in the successful bid.

e Develop a project management process that monitors performance and identifies areas for
improvement.

e Working in collaboration, you’ll undertake performance monitoring and evaluation, data
upload, data protection, central relationship management (CRM) system updates,
awareness and tracking of KPIs and objectives aligned with the Operations Plan.

® Prepare and present reports on the performance of programmes to internal and external
stakeholders in a compelling and meaningful way.

e Represent Newcastle Rugby Foundation at meetings, conferences, and events.

e Assist the CEO and Marketing & Communications Executive with fundraising campaigns that
not only raise awareness of our work but encourage additional donations or funding
opportunities.

e Execute NRF Fundraising Strategy, prioritising foundations, trusts, and Games legacy giving

e Work in conjunction with the Marketing & Communications Executive to maximise exposure
of Newcastle Rugby Foundation as the official charity of Newcastle Falcons and Newcastle
Thunder.

Essential requirements

® Experience of writing compelling bids, providing the correct level of support evidence to
secure success.

® A proven track record of consistently achieving annual fundraising targets

e Evidence of building effective working relationships with a range of stakeholders in a
corporate fundraising environment.

e Experience of producing monitoring and creating reports for a variety of stakeholders. With
the ability to confidently speak in public.

e Atrack record of developing and managing projects and events with other partners to
achieve successful outcomes.

e The ability to develop project plans and manage project budgets.

You’ll also need

An Enhanced DBS clearance (RFU) before placement date.

An understanding of and commitment to equality and diversity and safeguarding
Strong organisational skills with the ability to prioritise and work well under pressure.
An understanding of data protection and GDPR principles.

Access to your own transport

Desirable

Experience and knowledge of the local business community
Understanding of the Fundraising Code of Conduct
Qualifications linked to Fundraising, bid writing or other relevant
Degree level qualification

Membership to the institute of Fundraising

Knowledge of social value tools

Experience in charity or sporting setting.



MNEWCASTLE
« RUGBY
FOUNDATION

Here’s what else you need to know
Safeguarding

Newcastle Rugby Foundation takes safeguarding very seriously and is committed to ensuring that all
children and adults at risk are safeguarded at all times when engaging in foundation activities or
services. We adhere to strict guidelines, policies and procedures when recruiting staff who work with
children and/or adults at risk and are committed to ensuring staff receive appropriate safeguarding
training suitable to their role/s. Successful applicants are expected to share the foundation's approach
to safeguarding at all times.

Equal Opportunities

Newcastle Rugby Foundation are an equal opportunities employer, all applicants for employment will
be given equal opportunities irrespective of sex, age, race, religion or belief, marriage or civil
partnership, disability, sexual orientation, gender reassignment, pregnancy or maternity, ethnic or
national origin.

The post holder’s duties must be carried out in compliance with the foundations Equal Opportunities
Policy, with the Health and Safety at Work Act 1974 and subsequent Health and Safety Legislation

Additional

These duties and responsibilities should be regarded as neither exclusive nor exhaustive and the post
holder may be required to undertake other reasonably determined duties and responsibilities within
Newcastle Rugby Foundation, commensurate with the post without changing the character of the
post. This post requires an enhanced Disclosure & Barring Service (DBS). This post is exempt from the
Rehabilitation of Offenders Act (1974). Information on all convictions including spent convictions must
be declared, in line with the new Government Filtering System.

Candidate Privacy Notice is attached.

Employment is subject to satisfactory professional references, the provision of proof of eligibility to
work in the UK as well as a successfully cleared enhanced Disclosure & Barring Service (DBS) check and
clearance of RFU safer recruitment procedure.

To apply

Please send a CV and covering letter, bringing your CV to life to melanie.magee@newcastle-
falcons.co.uk by COP Monday 31st March 2025.

Interviews will take place W/C 7t April.

We welcome queries ahead of application to the same email address.
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